
Crushing & Screening Plant Manager 

Experience Required: Minimum 10 years 

Position Summary 

The Crushing & Screening Plant Manager is responsible for overseeing all aspects of crushing 

and screening operations, including production, safety, maintenance, quality control, 

environmental compliance, and personnel management. This position ensures efficient 

production while maintaining compliance with MSHA regulations and company policies. 

Essential Duties & Responsibilities 

• Manage daily crushing and screening operations.  

• Supervise and develop plant personnel.  

• Ensure compliance with MSHA, OSHA, and environmental regulations.  

• Plan and coordinate preventative maintenance.  

• Monitor production goals and operating costs.  

• Maximize plant efficiency and minimize downtime.  

• Coordinate equipment repairs and replacement schedules.  

• Monitor product quality and gradation specifications.  

• Maintain inventory of parts and consumables.  

• Prepare production reports and operating budgets.  

• Coordinate with dispatch, sales, and operations regarding production schedules.  

• Investigate incidents and implement corrective actions.  

• Promote a strong safety culture.  

Qualifications 

• Minimum 10 years of crushing and screening experience.  

• Minimum 5 years supervising plant personnel preferred.  

• Extensive knowledge of crushing circuits, conveyors, screens, crushers, wash plants, and 

aggregate processing.  

• Knowledge of MSHA regulations.  

• Strong leadership and communication skills.  

• Computer proficiency.  

Physical Requirements 

• Lift up to 50 lbs.  

• Walk uneven terrain.  

• Climb ladders and stairs.  

• Work outdoors in varying weather.  

• Exposure to dust, noise, vibration, and heavy equipment.  



 

Hiring Preferences 

For these senior positions, consider including: 

• Valid driver's license (CDL preferred where applicable).  

• Ability to pass pre-employment drug screening.  

• Ability to pass background screening, if required.  

• MSHA Part 46 or Part 48 training (or ability to obtain).  

• Strong commitment to safety.  

• Ability to work extended hours, weekends, and on-call as business needs require. 

 


